
उच्च व तंत्र शिक्षण शवभागाच्या अतंगगत येणाऱ्या  
राज्यातील सावगजशिक शवद्यापीठामंधील 
अध्यापकाचं्या भरती प्रक्रीयेमध्ये अशधक 
पारदिगकता आणण्यासाठी कायगपध्दती शवशित 
करण्याबाबत.  

 

 

मिाराष्ट्र िासि 
उच्च व तंत्र शिक्षण शवभाग 

िासि शिणगय क्रमाकं : संशकणग -2025/ ई-860421/शवशि-1, 
  मंत्रालय शवस्तार भवि,  मादाम कामा मागग, 

                                                    िुतात्मा राजगुरु चौक, 
मंत्रालय, मंुबई 400 032, 

शदिाकं:- 11 फेब्रवुारी, 2026.  
वाचा:- 

1. भारताचे राजपत्र: असाधारण, भाग III-शवभाग 4, युजीसी िोशिशफकेिि शदिाकं 18 जुलै 
2018. 

2. उच्च व तंत्र शिक्षण शवभाग, िासि शिणगय, क्रमाकं संकीणग-2018/प्र.क्र.56/18/शवशि-1, 
शदिाकं 8 माचग 2019. 

3. उच्च व तंत्रशिक्षण शवभाग, िुद्धीपत्र क्रमाकं संकीणग-2018/प्र.क्र.56/18/शवशि-1, शदिाकं 
10 मे 2019. 

4. उच्च आशण तंत्र शिक्षण शवभाग, िासि शिणगय क्र.संकीणग-2309/प्र.क्र.128/शवशि-1, 
शदिाकं 5 माचग, 2024. 

5. मा. राज्यपाल याचंे अवर सशचव (शिक्षण), राजभवि याचंे पत्र क्रमाकं आरबी/जीइएि-
2024/सीआर-928/इडीएि.5/182, शदिाकं 25 फेब्रवुारी,2025. 

6. उच्च आशण तंत्र शिक्षण शवभाग, िासि शिणगय क्र. संकीणग 2025/प्र.क्र.ई-860421/शवशि-
1, शद. 28 फेब्रवुारी, 2025. 

7. उच्च आशण तंत्र शिक्षण शवभाग, िासि शिणगय क्र. संकीणग 2025/प्र.क्र.ई-860421/शवशि-
1, शद. 6 ऑक्िोबर, 2025. 

8. िासि पत्र क्र. एिआयएससी-2025/ई-860421/शवशि-1, शद. 18 िोव्िेंबर,2025. 
9. उपसशचव, राजभवि, मिाराष्ट्र राज्य याचंे क्र.RB/Gen-2024/CR-928/Edn.5/1039, 

शदिाकं 12.12.2025 चे पत्र. 
10. िासि पत्र क्र. एआयएससी-2025/ई-860421/शवशि-1, शद. 19 शडसेंबर,2025. 
11. उपसशचव, राजभवि, मिाराष्ट्र राज्य याचंे क्र.RB/Gen-2024/CR-928/Edn.5/92, शद. 

04.02.2026 चे पत्र. 
 

प्रस्ताविा:-  
            राज्यातील सावगजशिक शवद्यापीठामधील  अध्यापकाचंी शिवड प्रशक्रया राबशवण्याबाबत शद. 
06.10.2025 च्या िासि शिणगयान्वये कायगपद्धती शवशित करण्यात आली आिे. सदर शिवड प्रक्रीया 
अशधक पारदिगक, शिष्ट्पक्ष आशण संतुशलत व्िावी यासाठी मा.कुलपती तथा राज्यपाल मिोदयाचं्या 
कायालयाकडूि प्राप्त झालेले शिदेि शवचारात घेऊि सुधारीत कायगपध्दती शवशित करण्याची बाब 
िासिाच्या शवचाराधीि िोती. 



  
 िासि शिणगय:- 
    उच्च व तंत्र शिक्षण शवभागाच्या अंतगगत येणाऱ्या राज्यातील सावगजशिक 
शवद्यापीठांमधील  अध्यापकाचं्या शिवड प्रक्रीयेसाठी िासि शिणगय शद. 06.10.2025 अन्वये 
कायगपद्धतीत शवशित  केलेल्या सुधारणा याद्वारे रद्द करुि सोबतच्या पशरशिष्ट्ि-अ  मध्ये िमूद 
केलेली सुधारीत कायगपद्धती शवशित करण्यात येत आिे. 
  
२.      वरील कायगपध्दतीिुसार उच्च व तंत्र शिक्षण शवभागाच्या अंतगगत येणाऱ्या राज्यातील 
सावगजशिक शवद्यापीठामंधील सध्या सुरू असलेली अध्यापकाचंी शिवडप्रशक्रया पूणग करण्यास याद्वारे 
मान्यता देण्यात येत आिे. तसेच भशवष्ट्यात िोणाऱ्या राज्य शवद्याशपठामंधील अध्यापकाचं्या शिवड 
प्रशक्रयेकरीता या कायगपध्दतीचा अवलंब करण्यात यावा. 
३.       सदर िासि शिणगय मिाराष्ट्र िासिाच्या www.maharashtra.gov.in या वबेसाईिवर 
उपलब्ध करण्यात आला असूि त्याचा संकेताकं 202602111259334708 असा आिे. िा आदेि 
शडजीिल स्वाक्षरीिे साक्षाशंकत करुि काढण्यात येत आिे.  

मिाराष्ट्राचे राज्यपाल याचं्या आदेिािुसार व िावािे,  
 

 
 

 ( प्रताप पा.ं लबुाळ ) 
उप सशचव, मिाराष्ट्र िासि 

 प्रशत, 
1. मा. राज्यपाल तथा कुलपती याचंे सशचव, राजभवि, मलबार शिल, मंुबई. 
2. मा. मुख्यमंत्री याचंे अपर मुख्य सशचव, मंत्रालय, मंुबई. 
3. मा. उप मुख्यमंत्री (िगर शवकास) याचंे सशचव, मंत्रालय, मंुबई 
4. मा. उप मुख्यमंत्री ( राज्य उत्पादि िुल्क व शक्रडा व युवा कल्याण ) याचंे सशचव, मंत्रालय, 

मंुबई 
5. मा. शवरोधी पक्ष िेता, शवधािसभा / शवधािपशरषद. 
6. मा. मंत्री, उच्च व तंत्रशिक्षण याचंे खाजगी सशचव, मंत्रालय, मंुबई. 
7. मा. राज्यमंत्री, उच्च व तंत्र शिक्षण याचंे खाजगी सशचव, मंत्रालय, मंुबई. 
8. अपर मुख्य सशचव, उच्च व तंत्र शिक्षण, मंत्रालय, मंुबई. 
9. सवग सि सशचव / उप सशचव, उच्च व तंत्र शिक्षण शवभाग, मंत्रालय, मंुबई. 
10. संचालक, उच्च शिक्षण, मिाराष्ट्र राज्य, पुणे. 
11. सवग शवभागीय सिसंचालक, उच्चशिक्षण, 
12. सवग कुलसशचव, सावगजशिक शवद्यापीठे. 
13. कुलसशचव, यिवतंराव चव्िाण मिाराष्ट्र मुक्त शवद्यापीठ िाशिक. 
14. कुलसशचव, कशव कुलगुरू काशलदास संस्कृत शवद्यापीठ, रामिेक. 
15. सवग कुलसशचव, राज्य अशभमत शवद्यापीठे. 
16. सवग कुलसशचव, मिाराष्ट्र राष्ट्रीय शवधी शवद्यापीठे, 
17. कुलसशचव, राज्य समुि शवद्यापीठे. 
18. शिवड िस्ती  

 
 

http://www.maharashtra.gov.in/


पशरशिष्ट्ि-अ 
(िासि शिणगय क्र. संशकणग-2025/ई-860421/शवशि-,शद. 11 फेब्रवुारी, २०२6 सोबतचे सिपत्र )  

Guidelines Regarding the Selection Process for the Recruitment of Regular Teachers in the 
State Public Universities in the State 

           The following Selection Process shall have the integrated approach of combining 
academic and research credentials, teaching skills and interview performance, ensuring a 
more transparent, fair, and balanced selection process :- 

1.  The weightage for the Academic, and Research Credentials as 60%, for the Teaching Skill 
Assessment as 20% and Interview Performance as 20% shall be used for preparing the Merit 
List of the Candidates.  

  
2. The individual State Universities shall decide on the number of eligible candidates to be 
called for interview per vacant seat to be filled in for different Cadres viz. Assistant Professors/ 
Associate Professors/ Professors and different reservation categories to ensure justifiable 
number of Candidates of each Applicable Category. 
  
3.Assistant Professor :- 

Quantification of Academic and Research Credentials of the Candidates for the 
position of Assistant Professor based on UGC Regulations (2018) (60% Weightage)  

A. Academic Records (Max. Marks 46) 

         The Score under Academic Records for UG, PG, M. Phil. and Ph.D. should be 
graded as per the Ranking of the Degree Awarding University as per the details given 
below: 
i. If the candidate has been awarded the Degree by the Universities holding any NIRF 
Category Rank within 100 or Foreign Universities having QS/ THE/ARWU of the Shanghai 
World University Rankings within 500, then the score shall be calculated by multiplying 
the score allotted under the respective percentage of the UG / PG/ M. Phil. degree marks 
secured by the candidate, with a factor of one.  
ii. In case of Universities holding any NIRF Category Rank within 101-200 band or Foreign 
Universities having QS/ THE/ARWU of the Shanghai World University Rankings between 
501-1000, then the score shall be calculated by multiplying the score allotted under the 
respective percentage of the UG / PG/ M. Phil. degree marks secured by the candidate, 
with a factor of 0.9.  
iii. For other UGC approved Universities, the score shall be calculated by multiplying the 
score allotted under the respective percentage of UG / PG/ M. Phil. degree marks 
secured by the candidate, with a factor of 0.8. 



iv. In regards to the Ph. D. degree, the maximum score will be multiplied by the factors 1, 
0.9, 0.8 respectively as explained in above points (i), (ii), and (iii). 

  
a. Score for Marks obtained at UG and PG Degree Examinations (Max. Marks 24):   

i. Graduation (Max. Marks 10):  

80% & above = 10 marks, 60% to less than 80% =08 marks, 55% to less than 60% 
=06 marks, 45% to less than 55%= 04 marks 

ii. Post-graduation (Max. Marks 14):  

80% & above = 14 marks, 60% to less than 80%=12 marks, 55% (Relaxation for 
Reserved Category/PWD Candidates as per Govt of Maharashtra Norms) to less than 60% = 
10 marks 

b. Score for M.Phil., and Ph.D. (Max. Marks 17): 

i. M.Phil.: 60% & above = 05 marks, 55% to less than 60% = 03 marks 

ii. Ph.D.: 17 marks 

M.Phil.+ Ph. D. = maximum  17 marks 

c. Score for JRF/NET/SET (Max. Marks 05): 

NET with JRF: 05 marks; NET: 04 marks; SET: 03 marks  

JRF+NET+SET = maximum 05 marks 

B. Teaching Experience (Max. Marks 06):  

Scores for approved teaching experience (as approved by the University /Parent body 
including approved experience as CHB/ Contractual/ Adhoc) / Postdoctoral experience shall 
be 1 mark per year. However, if the period of teaching/Post-doctoral experience is less than 
one year then the marks shall be reduced proportionately. However, while calculating the 
yearly approved experience of CHB/ Contractual/ Adhoc positions, the tenure shall not be 
less than 9 months (continuous or broken) in respective Academic Year.  

C. Assessment of Research Skills (Max. Marks 08) 

a. Research Publications, Books Authored and IPR generated (Max. Marks: 06)  

i. Research Publications: In case of award of Marks under Research Publications, only PEER 
Reviewd Journals shall be considered. Score for PEER Reviewed Research Publications shall 
be 1 per Research Paper for single author Publications. In case of Multiple Authors, the 
principal author (first author or author for correspondence) shall get 60% Marks and Co-
authors shall get 40% marks.  

 



ii. Books Authored and Published by Reputed (National/ International) Publisher (with ISBN):   

2 marks per authored reference book  

1 Mark per Edited Book/ chapters in edited volume/ Translated Book 

iii. IPR generated 

2 marks per IPR (Patents / Copyright/ Trademarks/ Designs etc.) granted/ awarded 

Research Publications+Books Authored+ IPR generated: Max. 06 Marks  

b. Awards (Max. 02 Marks): 

International/National Level (Awards given by the Reputed International Organizations/ 
Government of India/Government of India recognized National Level Bodies): 02 

State Level (Awards given by State Government): 01 

International+National+ State Level Awards: Max. 02 Marks 
  
Thus the overall weightage of Academic, and Research Credentials for the position of 
Assistant Professor (through 3 A to C) shall be 60%. 

4.Associate Professor:- 

Quantification of Academic and Research Credentials of Candidates for the position of 
Associate Professor (60% Weightage) 

A. Academic Records (Max. Marks 36) 

The Score under Academic Records for UG, PG, M. Phil. and Ph.D. should be graded 
as per the Ranking of the Degree Awarding University as per the details given below: 
The Score under Academic Records for UG, PG, M. Phil. and Ph.D. should be graded as per 
the Ranking of the Degree Awarding University as per the details given below: 
i. If the candidate has been awarded the Degree by the Universities holding any NIRF 
Category Rank within 100 or Foreign Universities having QS/ THE/ARWU of the Shanghai 
World University Rankings within 500, then the score shall be calculated by multiplying the 
score allotted under the respective percentage of the UG / PG/ M. Phil. degree marks 
secured by the candidate, with a factor of one.  
ii. In case of Universities holding any NIRF Category Rank within 101-200 band or Foreign 
Universities having QS/ THE/ARWU of the Shanghai World University Rankings between 501-
1000, then the score shall be calculated by multiplying the score allotted under the respective 
percentage of the UG / PG/ M. Phil. degree marks secured by the candidate, with a factor of 
0.9.  



iii. For other UGC approved Universities, the score shall be calculated by multiplying the score 
allotted under the respective percentage of UG / PG/ M. Phil. degree marks secured by the 
candidate, with a factor of 0.8. 
iv. In regards to the Ph. D. degree, the maximum score will be multiplied by the factors 1, 0.9, 
0.8 respectively as explained in above points (i), (ii), and (iii). 

a. Score for Marks obtained at UG and PG Degree Examinations    

i. Graduation (Max. Marks 07):  

80% & above = 07 marks, 60% to less than 80% =06 marks, 55% to less than 60% =04 
marks, 45% to less than 55%= 02 marks 

ii. Post-graduation (Max. Marks 12):  

80% & above = 12 marks, 60% to less than 80%=11 marks, 55% (Relaxation for Reserved 
Category/PWD Candidates as per Govt. of Maharashtra Norms) to less than 60% = 10 marks 

b. Score for M.Phil., and Ph.D. (Max. Marks 13): 

i. M.Phil.: 60% & above = 04 marks, 55% to less than 60% = 03 marks 

ii. Ph.D.: 13 marks 

M.Phil.+ Ph. D. = maximum  13 marks 

c. Score for JRF/NET/SET (Max. Marks 04): 

NET with JRF: 04 marks; NET: 03 marks; SET: 02 marks  

JRF+NET+SET = maximum 04 marks 

B. Teaching Experience (Max. Marks 06):  

The additional experience in years over and above the minimum years of approved 
experience (as approved by the University /Parent body and minimum years specified/ 
prescribed for the position of Associate Professor) of teaching and / or research in an 
academic/ research position equivalent to that of Assistant Professor in a University, College 
or Research Institution/Industry, shall be used for the calculation of Score for the Teaching 
Experience. The Score for additional approved experience shall be 1 mark per year.  

C. Assessment of Research Aptitude and Innovation Skills (Max. 18 Marks) 

a. Research Publications, Books Authored and IPR generated (Max. Marks: 07) 

i. Research Publications: In case of award of Marks under Research Publications, only 
Indexed Journal lists of SciFinder, Web of Science and Scopus shall be considered. Score for 
Research Publications enlisted under SciFinder, Web of Science or Scopus databases shall 
be 1 per Research Paper for single author Publications. In case of Multiple Authors, the 



principal author (first author or author for correspondence) shall get 60% Marks and Co-
authors shall get 40% marks. No score shall be given to other publications.  

The additional number of research publications, over and above minimum research 
publications specified/ prescribed for Associate Professor, shall be considered for the 
calculations of Publication Score. 

ii. Books Authored and Published by Reputed (National/ International) Publisher (with ISBN):   

2 marks per authored reference book  

1 Mark per Edited Book/ chapters in edited volume/ Translated Book 

iii. IPR generated: 

2 marks per IPR (Patents / Copyright/ Trademarks/ Designs etc.) granted/ awarded 

Research Publications+Books Authored+ IPR generated: Max. 07 Marks  

b. Awards (Max. 02 Marks): 

International/National Level (Awards given by Reputed International Organizations/ 
Government of India/Government of India recognized National Level Bodies): 02 

State Level (Awards given by State Government): 01 

International+National+ State Level Awards: Max. 02 Marks 

c. Development of MOOCs for SWAYAM, SWAYAM plus, NPTEL, मिाज्ञािदीप  (Max. 02 

Marks) 
02 marks per MOOC developed 

  
d. Ph.D. Guidance (No of Ph. D. awarded under his/ her supervision as Guide) (Max. 03 
Marks) 

1 mark per Ph.D. award 
  

e. Cumulative Funds generated through R & D Projects sanctioned as PI/Co-I by different 
Government Funding Agencies and Consultancy through Industrial/ Professional Projects 
(Max. 04 Mark) 

 >INR 1 lakh and < = INR 5 lakhs = 1 mark 
 >INR 5 lakhs and < =INR 25 lakhs = 2 marks 
>INR 25 lakhs and <=INR 50 lakhs = 3 marks 
>INR 50 lakhs = 4 marks 

Thus the overall weightage of Academic and Research Credentials (through 4 A to C) for the 
position of Associate Professor shall be 60%. 

 



5.Professor:- 

Quantification of Academic, and Research Credentials of Candidates for the position 
of Professor (60% Weightage) 

A. Academic Records (Max. Marks 30) 

The Score under Academic Records for UG, PG, M. Phil. and Ph.D. should be graded 
as per the Ranking of the Degree Awarding University as per the details given below: 
The Score under Academic Records for UG, PG, M. Phil. and Ph.D. should be graded as per 
the Ranking of the Degree Awarding University as per the details given below: 
i. If the candidate has been awarded the Degree by the Universities holding any NIRF 
Category Rank within 100 or Foreign Universities having QS/ THE/ARWU of the Shanghai 
World University Rankings within 500, then the score shall be calculated by multiplying the 
score allotted under the respective percentage of the UG / PG/ M. Phil. degree marks 
secured by the candidate, with a factor of one.  
ii. In case of Universities holding any NIRF Category Rank within 101-200 band or Foreign 
Universities having QS/ THE/ARWU of the Shanghai World University Rankings between 501-
1000, then the score shall be calculated by multiplying the score allotted under the respective 
percentage of the UG / PG/ M. Phil. degree marks secured by the candidate, with a factor of 
0.9.  
iii. For other UGC approved Universities, the score shall be calculated by multiplying the score 
allotted under the respective percentage of UG / PG/ M. Phil. degree marks secured by the 
candidate, with a factor of 0.8. 
iv. In regards to the Ph. D. degree, the maximum score will be multiplied by the factors 1, 0.9, 
0.8 respectively as explained in above points (i), (ii), and (iii). 
  
a. Score for Marks obtained at UG and PG Degree Examinations    

i. Graduation (Max. Marks 06):  

80% & above = 06 marks, 60% to less than 80% =05 marks, 55% to less than 60% =04 
marks, 45% to less than 55%= 02 marks 

ii. Post-graduation (Max. Marks 10):  

80% & above = 10 marks, 60% to less than 80%=08 marks, 55% (Relaxation for Reserved 
Category/PWD Candidates as per Govt of Maharashtra Norms) to less than 60% = 07 marks 

b. Score for M.Phil. and Ph.D. (Max. Marks 12): 

i. M.Phil.: 60% & above = 03 marks, 55% to less than 60% = 02 marks 

ii. Ph.D.: 12 marks 

M.Phil.+ Ph. D. = maximum  12 marks 



c. Score for JRF/NET/SET (Max. Marks 02): 

NET with JRF: 02 marks; NET/SET: 01 marks  

JRF+NET+SET = maximum 02 marks 
  

B. Teaching Experience (Max. Marks 06):  

The additional experience in years over and above the minimum years of approved 
experience (as approved by the University /Parent body and minimum years specified/ 
prescribed for the position of Professor) of teaching and / or research in an academic/ 
research position equivalent to that of Assistant Professor/Associate Professor in a University, 
College or Research Institution/Industry, shall be used for the calculation of Score for the 
Teaching Experience. The Score for additional approved experience shall be 1 mark per year. 

C. Assessment of Research Aptitude and Innovation Skills (Max. Marks 24) 

a. Research Publications, Books Authored and IPR generated (Max. Marks: 10) 

i. Research Publications: In case of award of Marks under Research Publications, only 
Indexed Journal lists of SciFinder, Web of Science and Scopus shall be considered. Score for 
Research Publications enlisted under SciFinder, Web of Science or Scopus databases shall 
be 1 per Research Paper for single author Publications. In case of Multiple Authors, the 
principal author (first author or author for correspondence) shall get 60% Marks and Co-
authors shall get 40% marks. No score shall be given to other publications.  

The additional number of research publications, over and above minimum research 
publications specified/ prescribed for Professor, shall be considered for the calculations of 
Publication Score. 

ii. Books Authored and Published by Reputed (National/ International) Publisher (with ISBN):   

02 marks per authored reference book  

01 Mark per Edited Book/ chapters in edited volume/ Translated Book 

iii. IPR generated 

02 marks per IPR (Patents / Copyright/ Trademarks/ Designs etc.) granted/ awarded 

Research Publications+Books Authored+ IPR generated: Max. 10 Marks  

b. Awards (Max. 02 Marks): 

International/National Level (Awards given by International Organizations/ Government 
of India/Government of India recognized National Level Bodies): 02 

State Level (Awards given by State Government): 01 

International+National+ State Level Awards: Max. 02 Marks 



c. Development of MOOCs for SWAYAM, SWAYAM plus, NPTEL, मिाज्ञािदीप  (Max. 02 

Marks) 
02 marks per MOOC developed 

d. Ph.D. Guidance (No of Ph. D. awarded under his/ her supervision as Guide) (Max. 4 Marks) 
01 mark per Ph.D. award 

  
e. Cumulative Funds generated through R & D Projects sanctioned as PI/Co-I by different 
Government Funding Agencies and Consultancy through Industrial/ Professional Projects 
(Max. 6 Mark) 

 >INR 5 lakhs and < = INR 10 lakhs = 1 mark 
>INR 10 lakhs and < =INR 25 lakhs = 2 marks 
>INR 25 lakhs and <=INR 50 lakhs = 3 marks 
>INR 50 lakhs and <=INR 75 lakhs = 4 marks 
>INR 75 lakhs to <=INR 1 Crore = 5 marks 
> INR 1 Crore =  6 marks 
  
Thus the overall weightage of Academic, Teaching and Research Credentials for the 

position of Professor (through 5 A to C) shall be 60%. 

6. Assessment of Shortlisted Candidates through Teaching Skill Assessment (20% 
Weightage) and Interview Performance (20% Weightage) for the Cadre of Assistant 
Professors/ Associate Professors/ Professors 

The Marking Scheme for the distribution of Scores for different heads of Teaching Skill 
Assessment and Interview Performance may be based on following parameters: 

A. Assessment of Teaching Skills (20% weightage) 

Separate Assessment of Teaching Skills of the shortlisted Candidates shall be 
conducted through the Mock Teaching before the Selection Committee (the shortlisted 
Candidate shall be asked to teach the Topic based on the Curriculum of respective Subject of 
the University, in a class-room situation, before the Selection Committee). The quantitative 
evaluation of teaching skill shall be based on the following (equal weightage for each 
parameter or as decided by the individual University Authorities): 

i. ICT skills for use of modern Teaching-Learning Aids and Language Proficiency 
ii. Quality and Depth and Effectiveness of Delivery of Teaching Content 
iii. Behavioural Ethics 
iv. LOCF Approach in Teaching and Assessment 

        The selection process shall be highly objective and to minimize subjective discretion, the 
University shall assess the ability for teaching and / or research aptitude through a seminar or 



lecture in a classroom situation or discussion on the capacity to use the latest technology in 
teaching and research at the interview stage, wherever possible. 

B. Interview Performance (20% weightage) 

i. Depth of Domain Subject knowledge and understanding of recent developments in the field 
(08 marks) 
ii. Critical Thinking, Logical reasoning and Problem solving (07 marks) 
iii. Future Plan (Teaching, Research and Extension) (03 marks) 
iv. Assessment of Outreach/ Extension and Co-curricular Activities and Knowledge of NEP 
Policy (02 marks) 

The distribution of different heads of Assessment of Teaching Skills and Interview 
Performance is illustrative and individual University may decide the distribution of Marking as 
per their requirements. 

The interview score for a candidate shall be based on an average of the scores given 
by all the members of the Selection Committee.  
  

Audio-Video Recording of the proceedings of the Selection Committee meeting shall 
be carried out and the same shall be sealed with the signatures of all Committee Members 
present immediately after the process is completed. Such record shall be treated as 
confidential and shall be made available only if required by a court of law. 

7. Preparation of the Merit List 
The merit list shall be prepared based on the combined score of Academic and 

Research Credentials (60% Weightage), Teaching Skill Assessment (20% weightage) and 
Interview Performance (20% weightage) [Thus total out of 100]. The Scores shall be 
displayed on the University Website or Public Domain. The Final Results of the Entire Selection 
Process shall be announced through the individual Subject-wise Merit Lists within reasonable 
period and as early as possible after the completion of the entire Cadre-wise Interview 
Process for Assistant Professors/ Associate Professors/ Professors. Candidates having total 
average score of at least 50% shall only be considered as eligible for selection in the order of 
merit. 

 
 
............................................................................................................................. 
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